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Abstract 
In this study, an attempt was made to Compare Occupational Stress, Burnout, Self-Efficacy And    Job 
Satisfaction Among Physical Education Teachers Working In Different Types Of Schools Such As 
Government, Aided And Unaided Schools In The State Of Karnataka. It was hypothesized that there 
would be significant difference among government aided and unaided school physical education teachers 
as regards to their occupational stress, burnout, self-efficacy and job satisfaction. In sequence to achieve 
the objective of the present study, occupational stress scale developed by Dr.A.K. Srivastva and Dr A. P. 
Singh, Burnout scale developed by Karuna Shankar Mishra, self-efficacy scale developed by Banduras 
and Job Satisfaction Scale developed by Meera dixit (2003) was administered on a subjects of total 300 
physical education teachers working in the state of Karnataka. Out of these, the teachers working in 
government schools numbered 100 whereas from aided 100 and unaided 100 school category, 100 
teachers each were taken for the purpose of the study. Results of the study showed that significant 
differences in occupational stress, burnout, self-efficacy and job satisfaction existed among the three 
categories of the teachers. 
 

Keywords: occupational stress, burnout, self-efficacy and Job Satisfaction, Government Schools, aided 
Schools, and unaided Schools. 
 
Introduction  
Today, teaching in Physical Education has become a very demanding profession which 
requires exceptional skills. Physical education teaches have to play a very vital role and their 
work involves a number of duties such as planning, teaching, coaching, training, evaluative, 
administrative and various unclassified ones. A physical education teacher requires a greater 
variety of skill talents than any other teaching area. His responsibilities are diverse and the 
society looks up to him as a leader who can create and maintain general fitness of the 
sedentary people on one hand and help produce sports individuals at grass root level, on the 
other. As a result, physical education teachers working in schools and other area feel their 
workload heavier, strenuous and difficult too. Some of them feel that in proportion to the 
expectations of the society they are not given due place, recognition, autonomy, salary, 
working conditions, opportunities for growth and advancement and so on.  
 Stress as we all know, has become an important feature of our daily lives. For the last few 
decades, research around stress has produced a large number of conferences, books, and 
articles, however despite the popularity of “stress” as a research topic, experts still do not 
agree on a common definition of this simple and at the same time controversial concept (Rees 
and Red fern, 2000). Stress is now usually defined as a feeling of physical or emotional 
tension and a feeling of being unable to cope with anxiety and discomfort, particularly in 
response to change (Vijayashree and Mund, 2011). It can be due to personal professional 
(occupational) reasons. It has been found that it is not only a problem for developed 
information societies but also for developing countries and is omnipresent in all professions. 
Each profession causes a specific level of stress. Researchers suggest that with rapid 
advancements and changes today, there is hardly any occupation left, the members of which do 
not suffer from occupational stress and burnout. Burnout is defined as a state of physical, 
emotional, and mental exhaustion caused by long-term involvement in situations that 
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are emotionally demanding (Pines and Aronson, 1988)8. The 
concept of teacher burnout was identified as a syndrome of 
physical and emotional exhaustion containing the 
development of negative job attitudes, and loss of empathic 
concern for clients. This syndrome involves three different 
dimensions, called; depersonalization which indicates the 
development of negative attitudes and impersonal responses 
towards the people with whom one works, emotional 
exhaustion refers to the feelings of over extension and 
exhaustion caused by daily work pressures, and conflicts with 
the colleagues, and lastly personal accomplishment means the 
sense of personal achievement, accompanied by self-esteem 
(Maslach and Pines, 1984). 9 This dimension is inversely 
related with burnout. 
Physical education programs have been identified as an 
important mechanism in the effort to increase physical 
activity, but there is little empirical information regarding the 
best approach toward accomplishing this goal. Recent 
evidence suggests that for physical activity interventions to be 
successful, they need to extend beyond the physical education 
class to include the whole school environment and 
supervision (McKenzie, et al. 1995, 1996; Powers, Conway, 
McKenzie, Sallis, & Marshall, 2002; Sallis, et al., 2001; Sallis 
& McKenzie, 1991; Strelow, et al., 2002). 
 
Statement of the Present Study  
The Comparative Study of Occupational Stress, Burnout Self 
Efficacy and Job Satisfaction on Secondary School Physical 
Education Teachers in demographical features. 
 
Objective of the Study 
1. There was no significance difference between who has 

working in different types of management government, 
aided and unaided school of secondary school physical 
education teachers in Karnataka state  

2. There was no significance difference in the job 
satisfaction of secondary school physical education 
teachers, have low, moderate and high job satisfaction. 

 
Hypotheses 
H 1: It was hypothesized that government school physical 
education teachers may be high burnout, better job 
satisfaction and moderate occupational stress in comparison 
with aided and unaided school. 
H 2: It was hypothesized that aided school physical education 
teachers have moderate job satisfaction and moderate 
occupational stress and moderate self efficacy and low 
burnout in comparison with government and unaided school. 
H 3: There exist significance difference in the job satisfaction 
government, aided and unaided schools of secondary school 
physical education teachers in Karnataka state. 
 
Delimitation of the study 
 The study is delimited to Karnataka state India. 
 The study is delimited to secondary school physical 

education teachers working in secondary school affiliated 
to the state board Karnataka school education were 
selected for the study. 

 The present data delimited to total 100 governments, 100 
aided and 100 unaided schools, division wise data 
collecting.  

 
Method of the study  
For the present study data was collected with the help of 
structured questionnaire. For the present study Five point 

Likert scale is used.   
 
Size of Sample  
Analysis of the present study 25 government, 25 aided and 
unaided school were selected randomly from Karnataka state.  
Total 300 secondary school physical education teachers taken 
to the present study was selected randomly. 
 

Sl. No Name of the  Variables Authors  Name 

1 Occupational Stress 
Dr. A.K. Srivastva and Dr 

A. P. Singh. 
2 Job Satisfaction Meera Dixit (1993) 
3 Burnout Dr Karuna Shankar mishra 
4 Self-efficacy Banduras 

 
Table 1: shows that occupational stress and types of managements in 

secondary school physical education teachers in Karnataka state 
 

Variables Managements Mean SD 
Occupational stress Government 123.31 11.16 

Aided 150.79 15.46 
Unaided 202.30 10.54 

Total 158.80 35.11 
 
The above table represents the Summary statistics of 
occupational stress by school management.  It shows the 
followings:  
1:-The dimensions mean score of occupational stress is 
(158.80±35.11), in which the mean occupational stress is 
highest in Unaided (202.30±10.54) lowest in Aided 
(150.79±15.46) and followed by government (123.31±11.16)  
 

 
 

Fig 1 
 
The above  graph shows  that findings the study it was a 
significance difference was found between occupational stress 
of secondary school physical education teachers of 
government aided and unaided school teachers (123.31) 
government schools have less occupational stress and  
unaided schools have (202.30) high occupational stress . 
There is less occupational stress in government schools 
because they don’t have that much of work pressure. There 
will be no one to task how much you have worked or not. 
That’s why there is less stress. In aided schools involve 
children only for the sake of showing achievements externally. 
Unaided schools are also having pressure on teachers because 
here teachers are made to do all other work too. 

 
Table 2:  Summary statistics of burnout and its types of management 

in secondary school physical education teachers of Karnataka state 
 

Variables Managements Mean SD 
Burnout Government 90.67 6.14

 Aided 100.55 9.26 
 Unaided 148.39 8.81 
 Total 113.20 26.53 
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The above table represents the Summary statistics of Burnout 
by school management.  It shows the followings:  
1:-The total mean Burnout is113.20±26.56 in which the mean 
score is stress is Burnout highest in Unaided (148.39±8.81) 
lowest in Aided (100.55±9.26) and followed by government 
(90.67±6.14).  
 

 
 

Fig 2: Table Shows That Burnout And Types of Management In 
Secondary School Physical Education Teachers In Karnataka State. 

 
Burnout is something which decreases a person’s physical and 
mental energy. For a physical education teacher burnout will 
be more. Government physical education teachers, have less 
burnout, aided physical education teachers have moderate 
burnout and unaided physical education teachers have more 
burnout, since morning till evening they are made to work 
even though they are tried physically. 
 
Table 3 Summary statistics of Self efficacy  by types of management 

secondary school Physical education teachers 
 

Variables Managements Mean SD 
Self efficacy Government 160.52 11.48 

 Aided 169.77 2.47 
 Unaided 190.48 7.49 
 Total 173.59 14.89 

 
The Summary statistics of Self Efficacy by school 
management.  It shows the followings: 1:-The total mean Self 
Efficacy is173.59±14.89 in which the mean score is stress is 
Self-Efficacy highest in Unaided (190.48±7.49) lowest in 
Aided (169.77±11.48) and followed by government 
(190.67±6.14).  
 

 
 

Fig 3: Summary statistics of Self efficacy and its dimensions by 
types of management secondary school Physical education teachers 

 
The Summary statistics of Self Efficacy by school 
management.  It shows the followings: 1:-The total mean Self 
Efficacy is1173.59±14.89 in which the mean score is stress is 
Self-Efficacy highest in Unaided (190.8±7.49) lowest in 
Aided (160.52±11.48) and followed by government 
(90.67±6.14).  

Discussion about the graph1. 12 in government schools n 
one asks for self efficacy in aided schools wants are seen 
much. But in private schools the teachers does the work in 
order to keep his personality at its height 
 

Table 4: Summary statistics of job satisfaction and  types of 
management in secondary school physical education teachers of 

Karnataka state 
 

Variables Managements Mean SD 
Job satisfaction Government 216.46 10.19 

Aided 190.12 10.90 
Unaided 169.38 30.20 

Total 191.99 27.35 
 
The above table represents the Summary statistics of 
occupational stress by school management.  It shows the 
followings:  
The total mean job satisfaction  is 191.99±27.35, in which the 
mean score is job satisfaction  is highest in Unaided 
Government (216.46±10.19) and lowest in Aided 
(190.12±10.90) followed by  Unaided (169.38±30.20) 
 

 
 

Fig 4: Summary statistics of job satisfaction and  types of 
management in secondary school physical education teachers of 

Karnataka state 
 
The above table represents the Summary statistics of 
occupational stress by school management.  It shows the 
followings:  
The total mean job satisfaction  is 191.99±27.35, in which the 
mean score is job satisfaction  is highest in Unaided 
Government (216.46±10.19) and lowest in Aided 
(190.12±10.90) followed by  Unaided (169.38±30.20)  
 
Discussion about the table: government school physical 
education teachers have job satisfaction as they get handsome 
salary, promotions policies are good. In aided schools too 
teachers have the fear of transfer, plans. Policies and 
adjustment with staff members. Evan though there will be n 
adjustment they ought to adjust themselves.  
 
Conclusions  
1. There was no significance difference in the job 

satisfaction of secondary school physical education 
teacher’s appointment as government (permanent) and 
contractual basis in Karnataka state.  

2. There was no significance difference in the government 
and aided school physical education teachers have better 
job satisfaction of secondary school physical education 
teachers have more salary and less salary in Karnataka 
state.  

3. It was found that moderate self efficacy behaviour in 
physical education teacher working in different division 
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of Karnataka  
4. It was noticed that there is more occupational stress 

among unaided physical education school teacher 
working in different divisions. 

5. Government physical education teachers have low 
occupational stress compare to aided and unaided school 
teachers. 

6. It was noticed that aided physical education teachers have 
moderate occupational stress compare to unaided schools 

7. 7 : The physical education teacher should be actively 
interested in farming a compatible environment in the 
school more of the time spends to at the school. 

8. 8: Secondary school physical education teachers should 
try to find exact cause of job dissatisfaction and solve the 
problems by a conjoint discussion with the management 
or organisation. 

9. 9: Secondary school physical education teachers should 
consider their profession as a service to the society rather 
than a daily wage earner. 

10. Teacher they find complications in adjustment with the 
co- staff and there members of the institution they should 
feel free to discuss it with the higher authorities of the 
organisation.  

11. The findings of the study also make clear that unaided 
secondary school physical education teachers as a whole 
are found to be greater occupational stressed.  

12. The significance difference is found secondary school 
physical education teachers working in government, 
aided and unaided school in relation to the level of 
occupational stress. It is also clear from the present study 
that the secondary school physical education teachers 
working in unaided schools are more occupationally 
stressed in comparison with secondary school physical 
education teachers working in government and aided 
schools.    

13. The authority  should see that suitable congenial 
environment should be  provide  to the physical education  
teachers  

14. They should set up for open discussion symposiums etc 
for teachers to explicit their opinion. 

15. There should be not being differentiation among the 
teachers in any case with regard to salary, work 
distribution or sharing of responsibilities.  

16. In private school teachers are not given job security even 
after working rigorously. They should be given job 
security for two years. Because it takes minimum a year 
to understand the nature of the institution. 

17. There is a no significance even in some government 
schools too some of the secondary school physical 
education teachers don’t have sufficient job satisfaction, 
because of their educational qualification, their aspiration 
and other things. 

 
Recommendation and Suggestion for further study 
Based on the finding the research scholar has drawn following 
recommendations.  
 The present study concentrates on job satisfaction, self 

efficacy. Burnout and occupational stress hence it is 
recommended that other variables such as stress, anxiety 
may be included in the study.  

 As the present study concentrated on schools teachers it 
may be extended to university and deemed university 
also.  

 The same study may be conducted exclusively on male 
and females staff separately. 
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